
RRGC Memorial Scholarship Evaluation Criteria and Rating Method 

Evaluation Criteria 

1. Applications must be received by April 15 if submitted via email or postmarked by April 15 if  

submitted by USPS. Late applications will not be considered. 

2. The applicant must be a full-time student (UG: 12 credits, Grad: 9 credits) pursuing a  

conservation related degree in natural resources management, fish or wildlife sciences, forest  

resources, range ecology and management, or similar wildlife or natural resources related  

program. Applicants majoring in non-related fields will not be considered. 

3. The applicant must have enough college academic credits to be at least of junior  

undergraduate status for the upcoming fall registration. Thus, applicants may be in the final  

semester of their sophomore year or a junior, senior, or graduate student. 

4. The application form must be completed in its entirety and must be signed and dated.  

Missing information may be considered suspect and may result in a reduced rating. 

5. Cumulative collegiate grade point average (GPA) is a consideration but no minimum threshold  

is established for this evaluation. A college GPA of 3.0 or higher is a reasonable expectation  

unless there are mitigating circumstances that are revealed in the applicant’s essay (married,  

children, working full time while attending school, etc.). 

6. If the applicant provides evidence of completing a Hunter Education course or if the applicant  

provides evidence of active military service, these items may be factored into the evaluation  

rating of the application. 

7. The applicant must submit a letter of recommendation from a tenured level faculty member  

within the applicant’s field of study that outlines the applicant’s strengths, achievements,  

talents, and commitment to graduation and employment in the field of study. The letter of  

recommendation should be rated similarly to the applicant’s essay. 

8. The student essay is the applicant’s opportunity to 1.) describe his/her commitment to a  

wildlife or resource conservation related career, 2.) describe life experiences and academic  

accomplishments pertinent to the application, 3.) take credit for volunteer work or working a  

job or affiliation/membership in a wildlife conservation related organization, and 4.) make the  

tie to a pro-hunting viewpoint towards wildlife management. Each of these four factors  

should be scored separately in the evaluation. 

Rating Method: 

1. Criteria 1, 2, 3, and 4 are requirements that may not be waived. Applications that do not  

meet the criteria will not be evaluated. No points are awarded for meeting the criteria. 

2. Criterion 5, complete college transcript will be eligible for up to 20 points total based on  

GPA, progress towards graduation, courses pertinent to declared major, and other factors. 

3. Criterion 6 is eligible for up to 10 points: Hunter Education certificate (5 points) and  

documented active military service (up to 5 points). 

4. Criterion 7, the faculty recommendation is eligible for up to 20 points based on how well  

the recommendation addresses the factors in the criteria description and the strength of  

the recommendation. 

5. Criterion 8, the Student Essay, is eligible for up to 60 points total with no more than 15 

points awarded for each of the four evaluation factors. 

 



Rating Guidance 

1. As noted, no points will be awarded for Criteria 1 through Criteria 4. The application must be  

submitted by the April 15 deadline, the applicant must identify an eligible major and be a  

member of an eligible class (Junior, Senior, Graduate Student), must submit a current and  

complete grade transcript (official copy not required), and must be a full-time student  

(University of Idaho standard is 12 credit hours for undergraduates and 9 credit hours for  

Graduate students), and the application must be signed and dated. These factors, in their  

entirety, must be satisfied to meet requirements for the application to be scored. Failure to  

satisfy these criteria constitutes cause for the application to be rejected. 

2. Each reviewer will likely score differently than other reviewers and that is okay as long as the  

reviewer is consistent in his/her approach. It is the relative rating of the applications by each  

scorer that will be most important in determining who will receive a scholarship. 

3. As stated earlier in this document, there is no minimum cumulative grade point average  

requirement but the expectation is that most applicants would have a cumulative GPA of 3.0  

or higher. The college transcript should be reviewed with an eye to the courses completed  

and associated grades for those classes. A student with poor grades in classes related to  

his/her major but good grades in drama, art, or Physical Education could have the same  

cumulative GPA as another applicant but should not be rated as high as someone who has  

done better in core studies. More or fewer points can be given based on a higher or lower  

cumulative GPA and the grades earned in individual classes pertinent to the applicant’s  

declared major. 

4. The application instructions state “selections are based on merit”. That does not mean that  

Mitigating Circumstances may not be considered during evaluation and scoring of  

applications. Consideration may be given for unusual life events that may have increased the  

burden on the applicant, financially or otherwise, to be able to complete his/her course of  

study. An applicant might be providing financial support to his/her family by working a job  

while also attending school full-time, or may have had to leave school and return at an older  

age due to an incident in the family or military service or some other event. Special  

circumstances may be considered by the rater when determining the points awarded. 

5. Each applicant is eligible to earn up to 100 points based on Criterion 5, 7, and 8. Applicants  

are eligible to earn an additional 5 points for completing a Hunter Education course and up to  

an additional 5 points for military service (depending on where and in what capacity they  

served). 

6. A resume is not required but may be provided by some applicants. Any information provided  

in the resume may be considered when evaluating the application.  

7. After all applications have been scored, each reviewer will (independently) rank the  

applications from first to last based on the numerical score awarded. Thus, each reviewer’s  

scores are applicable only to that reviewer and do not impact the scores and rankings  

awarded by other reviewers. The reviewers will then compare rankings to determine the  

winner(s).  
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